
 
Per applicable state and local law, an employer may not ask or require applicant to disclose past 
salary, wages or other compensation.   
 
Massachusetts Applicants: It is unlawful in Massachusetts for an employer to require or administer a lie 
detector test as a condition of employment or continued employment. An employer who violates this 
law shall be subject to criminal penalties and civil liability.  
 

Maryland Applicants: UNDER MARYLAND LAW, AN EMPLOYER MAY NOT REQUIRE OR DEMAND, AS A 

CONDITION OF EMPLOYMENT, PROSPECTIVE EMPLOYMENT OR CONTINUED EMPLOYMENT, THAT 

ANY INDIVIDUAL SUBMIT TO OR TAKE A POLYGRAPH OR SIMILAR TEST. AN EMPLOYER WHO VIOLATES 

THIS LAW MAY BE SUBJECT TO CRIMINAL PENALTIES AND CIVIL LIABILITY. 

 

For Montana Applicants: If hired, the employment relationship is governed by the Wrongful Discharge 

from Employment Act. Mont. Code Ann. Section 39-2-901.   

 

For Rhode Island Applicants: Pentair is subject to Chapters 29-38 of Title 28 of the General Laws of Rhode 

Island, and is therefore covered by the state’s workers’ compensation law. If you willfully provide false 

information about your ability to perform the essential functions of the job, with or without reasonable 

accommodations, you may be barred from filing a claim under the provisions of the Workers’ 

Compensation Act of the State of Rhode Island if the false information is directly related to the personal 

injury that is the basis for the new claim for compensation.  The Company complies fully with the 

Americans with Disabilities Act.  

 


